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Area Assembly




Welcome to the
2017 WORLD SERVICE CONFERENCE (WSC)
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Trust the Process
Have Confidence

Reason things out using Spiritual Principles

Know that we have the authority to vote for
our Area,; not just be the messenger




World Service Conference Wrap-up 2017
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Thank you J-Town ALATEEN!

WARM
FUZZIES!




SHARING AREA HIGHLIGHTS

\ f How can we get Group ParticipatiomattArea
GET INVOLVED .
- = Assemblies?

How can we get inactive groups/districtssto
come to Area Assembly?

How can we reach members in remote areas”?

How can we encourage Service ‘Sponsorship?




What Iis working-forr Alateen?

What about young Alateen/All-Anon
meetings (ages 1623) to transition to
Al-Anon?

Are we promoting> Alateen instead of
attracting?

How do>we:help Alateen to be fully
self-supporting?
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Ribbons made by 5 of us for pinning on opening ceremony night!




SEARCH FOR PERMANENT NEW
DIRECTOR POSITION HAS BEGUN.
CAN SEND APPLICATION

THROUGH:
AFG CONNECTS
E-NEWS
IN-HOUSE THROUGH WSO
- 3(. - 4+w).! WPEEDS Zwmp?

MUST BE IN Al -ANON




Submit applications May 1 ¢ June 13, 2017
Video Interviews June 26 ¢+ June 30, 2017
Board Interviews July 17, 2017

Interim Director; Mary Gregonry willi Stay: on to
help transitiomthe new Executive Directorrand
give an overview of the: Thought: & Task:Forces
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CONFERENCE LOVE GIFTS




THE WORLD SERVICE
OFFICE (WSO)
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Board Vision Statement
All people affected by
someone else’s drinking will
find help and recovery
in every community.

Board Mission Statement
Anticipate the future and
Al-Anon’s place in it and
ensure that the necessary
resources are available.

Strategic Plan of AFG, Inc.
~ Board of Trustees

Al-Anon’s spiritual principles
permeate our policies and practices;
we apply emerging technology
and communication options:

* To increase the visibility of Al-Anon
so that it is recognized as the
number one resource throughout the
world for helping friends and families
of alcoholics.

* To empower the Al-Anon fellowship to
be vibrant, inclusive and flexible.

e To achieve a viable future for Al-Anon
Family Groups, the Board will be
adaptive and strategic in its use of
talents, skills, and abilities.
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the World Service Office.




Alateen the first 25 years & now 60 YEARS Strong!!
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LITERATURE WARHOUSE

A lot of literature gets moved through here by very few employees. Amazaing!



Mail Room

The same can be said for the Mail Room!!!



WSO Employee Fithess Center & Lunchroom




The World Wide Fellowship of Al -Anon




Canada and the United States




Kentucky Area (Southern Indiana & Metropolis, IL)
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This was humbling AND overwhelming to see my name on those big maps of the WorldWide %I OOOP UI b x q



IN MEMORIAM

LOIS BURNHAM WILSON E

1891 - 1988

WE THE MEMBERS OF AL-ANON FAMILY GROUPS
EARNESTLY PLEDGE TO CARRY ON THE WORK OF

30 & Sl / LOIS W. HER MEMORY WILL BE SUSTAINED
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; SHE LEAVES US THE LEGACY OF
RS THE AL-ANON PROGRAM AND WE WILL
J CONTINUE TO SEARCH WITHIN OUR HEARTS TO

CCERE
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MEET EACH NEW CHALLENGE. WITH THE
GUIDANCE AND INSPIRATION THAT LOIS
HAD PROVIDED. HER LIFE HAS BEENA

BLESSING AND HER WORK IS KEPT ALIVE

EACH TIME THERE IS ONE MORE NEWCOMER T!
THE AL-ANON FELLOWSHIP. -
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AL-ANON FAMILY GROUP__, ‘
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International Representative: Kerrie Kindelman

Re-Print permission granted this past winter
for some literature to be in Slavakian

We have verbal and/or written
communication about Al -Anon with 41
different countries!! = e




Finnish, Polish, Icelandic, Swedish, German, French,
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Only One Task Force Brought

Forward
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Travelers to Conference from New Zealand Puerto
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<Arnold H.,
New Zealand

travelled 9031 Mabel from

our Region-
Puerto Rico

miles to be
here




2023 International
Convention Bids

BID COMMITTEE:

6 DELEGATES

2 TRUSTEES

CHAIRMAN OF THE BOARD (COB)
DIRECTOR FINANCE

3 WSO STAFF MEMBERS WHO ARE:INTERNATIONAL COORDINATOR,
CO-COORDINATOR, AND DIRECTOR OF PROGRAMS




13 Bids for 2023 International Convention

A Albuquerque, NM A Columbus, OH F‘
A Calgary, Alberta CANADA A Indianapolis, IN \‘\ :
A Chicago, IL A Nashville, TN “
A Denver, Co A Orlando, FL

A Dallas , TX A Salt Lake City, UT

A Little Rock, AK A Seattle, WA

A Houston, TX




Chosen Agenda Items (CAIS)
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#14- WHAT ARE BARRIERS TO ATTRACTING YOUNGER
MEMBERS & KEEPING THEM?

#5- HOW CAN WE BE MORE EFFECTIVELY COOPERATING WITH
AA? (TRADITION 6)

#91 HOW CAN WE GET MORE PARTICIPATION TO DO AL -ANON
SERVICE WORK?

HOW CAN WE ENCOURAGE MEMBERS TO TAKE THE NEXT STEP
IN SERVICE? HOW CAN WE GET MORE SERVICE SPONSORS?

#16¢ HOW CAN WE SUPPORT NEWCOMERS DEALING WITH
DRUG ADDICTION?
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Ask Yourself:
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How Open -Minded are your Meetings?
Are WE embracing our differences?
Do you sit in exactly the same place at your meetings?
Are your meetings aware of people who have:

Disabilities

A Different Skin Color
Hearing Difficulties
Piercings

Tatoos



